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Affective Interaction Strategies "Smart Partners" in the Primary Game of Learning
Communities

Zhang Panfeng",Xun Suhua® Ji Lixiao"

(1.Information college, Hebei normal university,Shijiazhuang Hebei 050024; 2.Shandong Jining Audio-visual Museum,
Shandong Jining 272029)

Abstract: This paper aimed at the present situation of network education community the present situation of the lack of emotional
education, was proposed based on gaming learning community of emotional interaction design research. First analysis of emotional
design of related factors, put forward the corresponding strategy. Then through empirical study, this paper puts forward the "smart
buddies" game with emotional interaction in the learning community in elementary school of the model and the specific process of
ultimate aim is to guide students in the game learning environment for active learning.
Keywords:Smart Partners; Primary Game of Learning Community; Affective Interaction; Strategy
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American University Teachers’ Online Teaching Ability Training Mechanism and Revelation

Xiong Huajun, Min Lu

(RCEDM Northwest Normal University, Lanzhou Gansu 730070)

Abstract: The online teaching ability for teachers in American universities is quite perfect. Its training content includes planning,
helping students to make preparation, good organization of courses, advanced technology application, interaction strengthening,
reasonable evaluation and other abilities. Its training mode is flexible and rational, which puts emphasis on the combination of
individual learning and collective learning, the integration of training mode and cooperative development form, and the teachers’
individual needs. And its security system is based on the US government’s macro guidence, professional organization’s madhyamaka
coordination and universities’ microcosmic implementation, which provides a strong guarantee for teachers’ online teaching ability
training. The study and analysis on the online teaching ability training mechanism for teachers in American universities contributes to
the improvement of university teachers’ online teaching ability in our country.
Keywords: America; University Teachers; Online Teaching Ability Development
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